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Summary Conflicts of Interest Policy 

Introduction  

Guardian is required to take all appropriate steps to identify and to prevent or manage conflicts of 

interest between: 

(1) the firm, including its managers, employees and appointed representatives (or where 

applicable, tied agents), or any person directly or indirectly linked to them by control, and a 

client of the firm; or 

(2) one client of the firm and another client; 

that arise or may arise in the course of the firm providing any service 

Management of Conflict of Interests 

For the purposes of identifying the types of conflict of interest that arise, or may arise, in the course of 

providing services and whose existence damage or may damage  the interests of a client. 

Guardian maintain and operate effective organisational and administrative arrangements with a view 

to taking appropriate steps designed to prevent conflicts of interest from giving rise to a material risk 

of damaging clients’ interests;   

This summary explains how we prevent and manage conflicts of interest and make sure that we treat 

our customers fairly. Listed below are the main potential conflicts and how we manage them below. 

Commissions / Inducements  

Guardian may pay and receive third party payments (referred to as inducements” from third parties 

(such as a third party to whom Guardian will introduce a client to) other than from a client.   

We manage this conflict by processes in place to ensure that any fees or non-monetary benefits so 

not impair our duty to act in the best interests of our client.  

In addition, we operate a formal independence policy for the business which stipulates that any 

employee should disregard any relationship, arrangement or interest of his own, or that of the firm 

which might influence their duty to act in the best interests of client(s).   

We may have an interest in maximising trading volumes which as a result may increase its 
commissions or the levels of inducements received from the clearing broker whom we introduce you 
to, which may inconsistent with your investment objectives or transaction costs. 
 
Employee Dealing  

A conflict of interest may arise as a result of an employee’s personal trading activities which can 

conflict with an employee’s duty to act within the best interests of our client.   

We require an employee to obtain approval prior to any trading activity and in certain circumstances 

the Compliance Officer can restricted an employee’s trading activity.   In addition, our procedures 

prohibits dealing ahead of client orders, where Guardian may or is likely to issue any report or 

research.  
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Gifts/Hospitality  

A conflict of interest may arise where an employee receives or offers a gift or entertainment that 

constitutes an inappropriate incentive for an employee, a Client or Vendor to act in a certain manner, 

May which may be detrimental to the interests of a client or group of clients.   

Whilst Guardian employees may receive minor gifts or hospitality Guardian has an internal policy to 

ensure that where applicable, an employee obtains pre-approval for any gift and entertainment given 

or received over a de-minimis value. 

Remuneration Policy  

A conflict of interest may arise where remuneration policies incentivise employee’s to perform in a 

manner which is not in a clients’ best interests.    

In line with regulatory requirements, Guardian Stockbrokers will take care to ensure that it does not 

give incentives to activities that may lead to conflicts. We will not offer remuneration packages that 

reward behaviour that disadvantages the interests of clients in favour of Guardian Stockbrokers or 

other clients.    

Outside Business Interests 

A conflict of interest may arise in respect of outside business interests of the directors, controllers and 

employees, which may result in employees prioritising their interests over those of Guardian’s clients. 

We manage this conflict by educating employee to make sure they understand their obligations and 

require an employee to disclosed such relationships and require employees to provide an annual 

declaration. 


